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Transitional Community Minister 

Good Shepherd Presbyterian Church - Bartlesville, OK 
Generalist and Community Outreach Focus  -- Reply to Staff@GSPCOK.org 

Job Description: 

The Transitional Community Minister (TCM) would typically work 25-30 hours a week at GSPC, to include preaching 

one to twelve Sundays in the year, in consultation with the Head of Staff.  The TCM will attend staff meeting at least 

once a month (currently on Wednesday mid-day).  The TCM will be an ex-officio (voice but no vote) member of the 

session (the governing board) of GSPC.  The position reports to the Head of Staff (currently the Interim Pastor).  This 

position may evolve into a full time, indefinite position at some point. 

The TCM should have the heart of an evangelist and educator.  The TCM will also be an activist, theologically 

informed, and work collaboratively with the staff.  The TCM must be willing to participate and collaborate in the 

Bartlesville community; as well as help the church connect with those who are estranged from and/or seeking a 

traditional worship service and a church home.  Collaboration will include actively working with other churches in 

town.  Good Shepherd Presbyterian is in transition after the departure of a long tenured pastor.  GSPC is moving into 

a more progressive theological outlook and ministry; hopefully to have a “big tent” or broad centrist position on the 

theological spectrum that has room for and includes people all along the spectrum.  

Being in the community may require attending community events, e.g. Agape (soup kitchen), Ray of Hope (Domestic 

Violence and Child Abuse) Concern (food bank), Family Promise (re-entry/re-tool process center), Retirement 

communities, and other similar locations.   Additionally, the position may include being a representative of the church 

to the Good Shepherd Child Development Center by greeting children and parents at least one day a week. 

Would be expected to teach a “Faith-based Class” on a relevant topic for the church and community.  

Desired Traits and Skills: 

Theologically oriented toward a progressive evangelical approach to ministry that relates well and inclusively to God’s 

people as neighbors, friends and family 

Willing to be work 30 hours a week, includes participating in worship three out of four Sundays each month. 

Legally able to work in the United States 

History of attending or completing a seminary with ties to the Presbyterian Church 

Able to work with both paid staff and volunteer staff. 

Strong skills in education and teaching with an interest in working with existing Child Development Center Director to 

grow its program to fill a need for under 5 education in the community. 

Inclined to social righteousness and evangelism, i.e. reaching out to people in the community who might benefit from 

a relationship with Christ and the Church. 

Strong verbal and writing communication skills, proficient with Microsoft Office products, the internet and social media. 

Good interpersonal skills to talk to people of varying backgrounds and ages, but with a special awareness and affinity 

level with younger adults (age 25-50). 

Compensation: 

Approximately $25,000 per year for the part time position (to start), plus professional expenses 


